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At PAL-V, we are committed to fostering a workplace environment that values diversity, 

inclusion, and equality. Our anti-discrimination policy in recruitment and selection is 

designed to ensure fairness, respect, and equal opportunities for all applicants.   

 

Statement   

Discrimination in any form is not tolerated at PAL-V. We define discrimination as any 

differentiation between individuals based on criteria that are irrelevant or unnecessary 

for the successful fulfillment of a role. We prioritize diversity and consider skills, 

competencies, and intrinsic motivation during recruitment and selection processes. 

Factors such as age, gender, marital status, sexual orientation, philosophy of life, 

political or religious beliefs, race, ethnic origin, or nationality are not considered in our 

decision-making.  PAL-V is dedicated to embracing diversity and rejecting all forms of 

discrimination.   

 

Responsibilities of PAL-V   

As an employer, PAL-V committed to:   

- Cultivating a safe and respectful working environment where constructive 

communication thrives, and all forms of undesirable behavior, including 

discrimination, are addressed promptly. This commitment is articulated in our 

Health and Safety Policy and HRM policy.  

- Promoting awareness and adherence to the anti-discrimination policy in 

recruitment and selection. This includes ensuring that employees are informed 

about the policy, receive appropriate training on recognizing and addressing 

discrimination, and understand their role in upholding these principles.   
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Action by Employee  

Employees are entrusted with the responsibility of actively preventing discrimination and 

fostering an inclusive environment. Should an employee encounter such situations 

where discrimination is suspected or observed, they are encouraged to take the following 

steps:   

- Seek guidance from a confidential advisor if uncertain about the justification for 

a request or action, or if discrimination is suspected.   

- Report instances of discrimination to the appropriate channels, such as the 

management, the complaints committee, or the whistleblower scheme, if 

necessary.   

 

Instructions on recognizing and addressing discrimination in recruitment and 

selection  

To aid employees in recognizing and addressing discrimination during recruitment and 

selection processes, we offer the following guidelines:   

- Direct discrimination occurs when an individual is rejected for a position based 

on irrelevant criteria such as age, gender, marital status, sexual orientation, 

philosophy of life, political or religious beliefs, race ethnic origin, or nationality.   

- Indirect discrimination involves the implementation of seemingly neutral 

procedures, positions, or rules that disproportionately disadvantage certain 

groups. For instance, setting requirements that are not relevant to the job’s 

performance may inadvertently exclude qualified candidates. It is imperative to 

ensure that selection criteria are directly related to job performance to avoid 

discriminatory practices.   

At PAL-V, inclusivity is integral to our values and operations. We are dedicated to 

upholding the principles of fairness, equality, respect, and inclusivity in all facets of our 

organization. Our anti-discrimination policy not only ensures fairness and equality but 

also serves as a guiding framework for fostering an inclusive workplace where every 

individual, regardless of background, identity, or perspective, is valued and respected. 

We believe that diversity enriches our company culture and drives innovation, and we 

are committed to creating an environment where everyone can thrive and contribute their 

unique talents and experiences. 

 


